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Mandatory Employment or Equal Opportunities? Employment Policies
for People with Disabilitiesin the UN-European Region

The expert meeting “Mandatory Employment or Equal Opportunities? Employment
Policiesfor People with Disabilitiesin the UN-European Region” was organized by the
European Centre for Social Welfare Policy and Research in collaboration with the
Austrian Federal Ministry for Labour and Social Affairs. Held in Vienna 1-2 December
1994, thismeeting ispart of alongtradition of expert meetingsinthe context of the United
NationsDecadeof Disabled Persons(1983-1992). Theaim of thismeeting wasto describe
different typesof |legislation and resulting policies, to examinewheretheir similaritiesand
differencesare and to discuss the outcomes of different approachesintermsof providing
and securing employment opportunities for people with disabilities. It gave 15 Austrian
expertsthe opportunity to exchange ideas on theseissueswith nine expertsfrom Canada,
Denmark, France, Germany, the Netherlands, Sweden and the United Kingdom. The
respectivecountry reportsdescribegeneral policy backgrounds, definitions, quotaschemes,
equal opportunity legislation, policy concerning sheltered work and supported employ-
ment as well as incentives and disincentives for people with disabilities and their
employers in the respective countries. Discussion focused around the type of policy
measures found in the respective countries, their underlying aims and their practical
consequences. The usefulness of quota schemes as well as additional policy measures
were debated. Also the advantages and disadvantages of sheltered work as well as
supported employment schemes were elicited.
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